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¢Qué hace uno de TI hablando de
Personas y Talento?
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"Es imprescindible que la digital
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Get a quote

Gas & Electricity
¥ for £850 per year*

Fixed prices unti January 2018

Buy your energy up-front in packages, lasting
from 1 month up to 6 months using your mobile




Laltransformacion digital no solo es un o
proceso tecnologico, requiere del 2
talento, del cambio organizacional y

~ de unos procesos bien defipidos.
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"In the new world,
1t 1s not the big
fish which eats the
small fish, it's the

which
eats the :

Klaus Schwab

Founder and Executive Chairman
World Economic Forum
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“IT DIGITAL”

Web & API Developer Digital Project
(Back-end) Manager
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UX/Ul Designer & Data Scientist &
Developer (Front-end) Data Architect



VERSATILIDAD vs. ESPECIALIZAGION




~~ Se concentran en el

HARD SKILL
nabilidad durs

SOFT SKILL
nabilidad bianda

saber hacer Relacionada con =

|3 inteligencis

Tangible y medible emocional

Conocimientos y
habilidades racionales

Comportamientos -






La economia de las ideas
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